
 

 

Career Development Exercise 
Having a clear understanding of one's career objectives and the skills required to 

attain them is critical.  Research shows that many new entrants into the workforce are 
poorly informed about careers, how to advance in a career, and their own skills and 
preferences!  In addition, research shows that careers are becoming increasingly self-
managed, meaning that it is more important than ever for students to understand what 
they can do to develop their own careers. 

Your assignment is to write a personal career development plan.  Your essay 
should answer the following three general questions: (1) where do I want to be?  (2) 
where am I now?, and  (3)  how am I going to get there? 

The essay should be not more than 4 pages, double spaced 12 pitch Times Roman 
Font with 1 inch margins. 
 
1) Where do I want to be? 

What are your short and long-term career objectives?  What kind of career 
progression do you expect to follow (linear, expert, spiral, or transitory)?  See notes 
below for career progression paths. What are you looking for in an initial post-graduation 
job? 
 
2) Where am I now? 

Complete a personal career-related SWOT analysis: 
What are your strengths? 
What are your weaknesses? 
What are your opportunities? 
What are your threats (i.e., those things outside your control that might keep you from 
pursuing your career plans)? 
 
3) How am I going to get there? 
 

Outline a course of action to help you obtain your goals in light of your current 
situation.  Focus on one or two areas to develop.  One option might be to consider ways 
to leverage your strengths, to build upon them in order to exploit your opportunities.  
Another option might be to consider ways to address your weaknesses, to help you to 
overcome them.  List specific action steps you can take to help you attain your goals. 
 
Grading criteria: 
Critical thought and insight. 
Reasonableness and ability of development plan to address issues raised.  
Clarity and skill in writing. 
 
 
 
 
 
 
 



 

 

 
 
The four career concepts are the following: 
 
Linear- a progression of movement up an organizational hierarchy to positions of greater 
responsibility and authority; motivated by desire for power and achievement; variable 
time line; the traditional view of a career in the United States. 
 
Expert- a devotion to an occupation; focus on building knowledge and skill in the 
specialty; little upward movement in a traditional hierarchy, more from apprentice to 
master; motivated by desire for competence and stability; rooted in the medieval guild 
structure. 
 
Spiral- a lifelong progression of periodic (7 to 10 years) moves across related 
occupations, disciplines, or specialties; sufficient time to achieve a high level of 
competence in a given area before moving on; motives include creativity and personal 
growth. 
 
Transitory- a progression of frequent (3 to 5 years) moves across different or unrelated 
jobs or fields; untraditional; motives include variety and independence. 


